
Employment Law for the 21st Century

TIMETABLE AND CURRICULUM
31 JANUARY - 18 MARCH 2022

This course will provide you with an understanding of UK employment legislation and case law that you can 

directly apply to your career in HR or legal practice. Taught entirely online, you’ll be able to fit your work around 

your existing employment and family commitments. You’ll be able to apply your new skills and knowledge to your 

current role immediately, allowing you to benefit from the course straight away.

www.virtualemploymentlawacademy.com



www.virtualemploymentlawacademy.com

WEEK COMMENCING MONDAY TUESDAY WEDNESDAY THURSDAY FRIDAY

31 Jan 2022
Module 1:  

The Employment 
Contract

Module 2:  
Employment Status

Tutorial Groups Tutorial Groups
Coaching call with 

Daniel Barnett

7 Feb 2022
Module 3:  

Dismissal 1 - Definitions 
and Fair Reasons

Module 4:  
Dismissal 2 - Capability 

and Qualifications
Tutorial Groups Tutorial Groups

14 Feb 2022 Module 5:  
Dismissal 3 - Conduct

Module 6:  
Dismissal 4 - 
Redundancy

Tutorial Groups Tutorial Groups
Coaching call with 

Daniel Barnett

21 Feb 2022

Module 7:  
Dismissal 5 - 

Automatically Unfair 
Reasons

Module 8: 
Discrimination 1 - 

Introduction
Tutorial Groups Tutorial Groups

28 Feb 2022
Module 9: 

Discrimination 2 - Sex 
and Race

Module 10: 
Discrimination 3 - 
Disability and Age

Tutorial Groups Tutorial Groups
Coaching call with 

Daniel Barnett

7 Mar 2022
Module 11: Working 
Time and Minimum 

Wage

Module 12: Maternity & 
Family Friendly

Tutorial Groups Tutorial Groups

14 Mar 2021
Module 13:  

Remedies and 
Compensation

Module 14:  
Bringing & Defending a 

Tribunal Claim

Coaching call with 
Daniel Barnett

Tutorial Groups
Course completion 
drinks (in London)

Notes:
1.	 Lecture modules on Mondays and Tuesdays take place at 10am, except 14 February 2022 which takes place at 12pm.

2.	 There are several tutorial groups (for Premium and Diamond students only).  You can choose your preferred timeslot when you 
register, subject to availability.


